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About  PPTA

The Post Primary Teachers’ Association was formed in 1952 from an 
amalgamation of the Technical School Teachers’ Association and the 

Secondary Schools Association. It began with a little over 2000 members 
and grew rapidly as secondary schooling expanded to accommodate the 
post-war baby boom. Initially policy was conducted via an annual conference 
attended by as many as 200 teachers representing individual schools but 
this unwieldy process was replaced in 1961 by the 24 regional organisations 
that continue to operate today.

PPTA decision-making structures

Since then, the regional structures have been complemented by the addition 
of separate formal networks for women, Māori, and Pasifi ka peoples and 
an informal network for young and new teachers and another for new New 
Zealand teachers.

While PPTA’s annual conference is its supreme decision-making body, 
business between annual conferences is conducted by the PPTA executive 
which meets fi ve times a year. It is made up of volunteers who are practising 
secondary teachers elected by PPTA members to represent each of the 24 
PPTA regions, three representatives from Te Huarahi Māori Motuhake (the 
Māori executive) and a representative from Komiti Pasifi ka. Members also 
elect the PPTA president, a full-time position based in Wellington, for which 
the incumbent can take up to two year’s leave from his or her school.

The executive is assisted in its decision-making by a number of advisory 
committees and taskforces which are responsible for providing advice on 
specifi c issues of concern to secondary teachers.

PPTA staff

PPTA employs 13 fi eld offi cers, the mataroa, a part-time membership 
education coordinator, 10 advisory offi cers (including the media team, the 
research offi cer, the women’s offi cer, and the āpiha Māori) and 23 other staff 
members who are employed to manage PPTA’s fi nancial, communication, 
membership and clerical needs. In May 2008, executive approved the creation 
of a further advisory offi cer position to work on professional and curriculum 
issues. The management structure comprises the general secretary and two 
deputy general secretaries, one overseeing the activities of the advisory 
service and the other responsible for the operation of the fi eld service.

The fi eld service provides advice and support for regions, branches and 
individual members and is run out of regional offi ces located in Auckland, 
Hamilton, Palmerston North, Christchurch and Dunedin. Field offi cers assist 
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About  PPTA

with branch and regional activities, provide information and union education 
to members, and act for individual members to ensure a fair process in 
resolving workplace issues. The membership education advisor and mataroa 
provide assistance to all staff but work mostly in conjunction with fi eld 
offi cers.

Advisory offi cers, based in Wellington, work in conjunction with PPTA advisory 
committees and taskforces to provide advice to the executive on a range of 
industrial, professional and political issues. Advisory offi cers are charged with 
advocating PPTA policies to government and relevant ministries, department 
and agencies. This includes the negotiation of the fi ve collective agreements 
PPTA is party to: the Secondary Teachers’ Collective Agreement; the Area 
School Teachers’ Collective Agreement; the Secondary Principals’ Collective 
Agreement; the Area School Principals’ Collective Agreement and the Adult 
and Community Education Staff Collective Agreement.

Constitutional objectives

The constitutional objects of PPTA are:

To advance the cause of education generally and of all phases of secondary 
and technical education in particular.
To uphold and maintain the just claims of its members individually and 
collectively.
To affi rm and advance Te Tiriti O Waitangi.

•

•

•
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The Executive

The 2007-2008 year has been one of consolidation by the PPTA. Membership 
increased markedly and we were pleased to recognise our 18,000th 

member in March. We maintain a strong fi nancial position and our branches 
show increasing strength and collegial spirit. Regular meetings of members 
in a range of forums contribute to our democratic processes — allowing me 
to accurately articulate your concerns. Workload, class size, staffi ng and the 
effects of poor resourcing remain the biggest issues.

Our own booklet Secondary Forward was a defi ning policy document for the 
debate on the education of those aged 16 and over in the secondary system. 
The attraction and retention of top quality teachers has become a worrying 
issue.

It was pleasing to gain a valuable settlement of our collective agreement and 
although there is still a lot to achieve, our high profi le as the voice of secondary 
teachers and the concern and commitment of our staff and members should 
bring greater success for our initiatives.

This report outlines the amazing 
amount of work that is done on your 
behalf by members and elected 
offi cers. We are often successful. 
When we are not, we are not 
prevented from keeping up the 
pressure to maintain and improve a 
top quality public education system.

Thanks for your ongoing support. 
The coming years will bring us 
increased success.0‘00 ‘01 ‘02 ‘03 ‘04 ‘05 ‘06 ‘07 ‘08
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PPTA Membership

Robin Duff, PPTA president

Executive members 1 July to 30 June

Mereana Anderson, Doug Clark, Robin Duff, Penney Dunckley, Allayne 
Ferguson, Kate Gainsford, Jill Gray, Kendra Greenwood, Jacinta Grice, Carle 
Hakaria, Jonathan Handley-Packham, Brian Harrison, Kiriraukawa Hayward, 
Di Hooper, Jessie Johnston, Peter Kemp, Gazala Maihi, Rhys McDonald, Hazel 
McIntosh, Ron Miller, Marc Paterson, Sue Plyler, Robert Rawstron, Ana Rees, 
Angela Roberts, Suzanne Robins, Wiki Te Tau, Debbie Te Whaiti, Te Wharekotua 
Turuwhenua, Richard Wallis, Trevor Wilson, Miles Winter.
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Committees and Taskforces

PPTA members debated key issues affecting public secondary education 
and developed the association’s policies in a number of committees and 

taskforces.

Area Schools Advisory Committee

Bruce Anink, Alec Campbell, Brian Harrison, John Lee, Katrina Wickham.

Conditions Strategy Committee

Doug Clark, Kate Gainsford, Jill Gray, Jonathan Handley-Packham, Kahu 
Maremare, Ron Miller, Marc Paterson, Sue Plyler, Suzanne Robins, Wiki Te 
Tau, Trevor Wilson, Miles Winter.

Curriculum Advisory Committee

Penney Dunckley, IwiNgaro Dunn, Allayne Ferguson, Jill Gray, Kendra 
Greenwood, Jonathan Handley-Packham, Brian Harrison, Hazel McIntosh, 
Nicola Ngarewa, Arthur Savage, Rhonda Tibble, Trevor Wilson.

ICT Taskforce

Maurice Alford , Lisa Ballantyne, Graeme Bridge, Philip Buchanan, Ross 
Buxton, IwiNgaro Dunn, Dianne Eastwood, Ruth Elmey, Karen Fahy, Allayne 
Ferguson, Tish Glasson, Adaire Hannah, Joe Hunter, Gerard Macmanus, Edel 
McLaughlin, Ron Miller, Michael Peterson, Andrew Phayer, Rachel Roberts, 
Rhonda Tibble, Miles Winter.

Immigrant Teachers Taskforce

Silo Gunput, Karl Hermann, Jessie Johnston, Lin Lu, Pelenato Petelo, Jayati 
Prasad , Vijeshwar Prasad.

Komiti Pasifika

Taemanuolo Faaea-Semeatu, Jim Halafi hi, Pelenato Petelo, Ana Rees, Jennifer 
Tapu, Warrenzuriel Togiatama.

Management Committee

Mereana Anderson, Robin Duff, Penney Dunckley, Kate Gainsford, Jill Gray, 
Jessie Johnston, Ron Miller, Ngawini Smith, Wiki Te Tau, Debbie Te Whaiti.

New Zealand Secondary Principals’ Council

Mary Ann Baxter, Barbara Cavanagh, Terry Collett, Julia Davidson, Robin 
Duff, Bill Feasey, Arthur Graves, Lindsay Laing, Graeme Macann, Warwick 
Maguire, Don McLeod, Kevin McSweeney, Dawn Mitai-Pehi, Lisl Prendergast, 
Theresa Shaughnessy, Bernie Taffs, Debbie Te Whaiti, Liz Thomson, Geraldine 
Travers, Kit Williams.
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Political Strategy Committee

Brandon Amoamo, Doug Clark, Penney Dunckley, Allayne Ferguson, Kendra 
Greenwood, Rhys McDonald, Sue Plyler, Wiki Te Tau, Debbie Te Whaiti, Miles 
Winter.

Professional Issues Advisory Committee

Kate Gainsford, Di Hooper, Debbie Lomax, Kahu Maremare, Ron Miller, Angela 
Mills, Marc Paterson, Robert Rawstron, Angela Roberts, Suzanne Robins, 
Debbie Te Whaiti.

Rainbow Taskforce for Safe Schools

Jo Belgrave, Robin Duff, Catherine Lee, Rhys McDonald, Simon Randall, 
Angela Seyb.

Senior Positions Advisory Committee

James Clarke, Kevin Dean, John Douglas, Roy Fletcher, Marian Fogarty, 
Phil Keenan, Geoffrey O’Halloran, Marc Paterson, Robyn Pettigrew, Penny 
Prestidge, Ana Rees, Alister Williams, Gary Yeatman.

Staffing Policy Committee

Philippa Ferguson, Maree Furness, Kate Gainsford, Lucy Jansen, Peter 
Mathias, Kevin McSweeney, Angela Roberts, Don Stewart, Di Wills.

Te Huarahi Mäori Motuhake

Mereana Anderson, IwiNgaro Dunn, Teryl Edwardson, Carle Hakaria, 
Kiriraukawa Hayward, Debbie Lomax, Gazala Maihi, Kahu Maremare, Timoti 
Maru, Moeke Paaka, Tihi Puanaki, Rangiroa Rongonui, Arthur Savage, Lillie 
Simmons, Ngawini Smith, Wiki Te Tau, Rhonda Tibble, Te Wharekotua 
Turuwhenua, Rawiri Walker.

Te Reo ä Rohe

Brandon Amoamo, Tiwha Blake, Shannon Borell, Rihari Brown, Tina 
Campbell, Alamein Connell, Jane du Feu, Cherie Ford, Joe Hunter, Val Irwin, 
Kathryn Jury, Sonny Livingstone, Angela Mills, Waimarie Paikea, Rick Ratana, 
Stephanie Richards, Te Puawaitanga Silich, Te Aomihia Taua-Glassie, Bill 
Thomas, Brown Wiki.

Te Roopu Matua

Robin Duff, Teryl Edwardson, Allayne Ferguson, Jessie Johnston, Gazala 
Maihi, Timoti Maru, Rangiroa Rongonui, Arthur Savage, Debbie Te Whaiti, Te 
Wharekotua Turuwhenua.

Committees and Taskforces



PPTA Annual Report, 1 July 2007 - 30 June 2008 7

Women’s Network

Irene Anderson, Susan Atkins, Tonia Calverley, Katherine Cronin, Shona 
Dixon, Mariette Dodd, Marion Edens, Taemanuolo Faaea-Semeatu, Nichola 
Ford, Judy Gorringe, Shameen Hayat, Lisa Holden, Rachel Hutchinson, Rosie 
Jones, Bernie Lee, Monica Manning, Kay Marr, Breda Matthews, Beverley 
McDonnell, Vinnie Monga, Mareea Paitai, Carol Power, Parwati Reddy, Robyn 
Reeve, Angela Roberts, Verity Rowsell-Starkey, Emily Scott, Radne Smith, 
Val Thomson, Fiona Towgood, Josie Vincent.

Young and New Teachers

Hazel Abraham, Tim Berends, Matt Dromgool, Zenon Ellwood, Thomas 
Newton, Vanessa Pringle, Angela Roberts, Katrina Wickham, Louisa Woods.

Committees and Taskforces
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Industrial activity

The 2007-2008 year was notable for the renegotiation of PPTA’s fi ve collective 
agreements: secondary teachers, secondary principals, area school teachers, 
area school principals and the adult and community education (ACE) co-
ordinators and tutors.

Bargaining began in early July 2007 with the Secondary Teachers’ Collective 
Agreement (STCA) and concluded with the settlement of the Area School 
Principals’ Agreement (ASPCA) on 19 February 2008. All the teachers’ and 
principals’ agreements have three-year terms and expiry dates of 30 June 
2010. The ACE staff agreement expires later this year on 31 October 2008.

The STCA was settled in October after 37 days of bargaining but only after 
members overwhelmingly voted to support a national one-day strike in 
response to the initial, inadequate offer from the government.

The agreed settlement contained three annual salary increases, each of 4%, 
that members had initially endorsed and a number of other improvements.  
New initiatives in this settlement included:

Class size controls through averages for individual teachers
Study support grants offering time and some reimbursement of study 
fees
Overseas teacher support time for newly arrived trained teachers in New 
Zealand
Senior management allowances
Reimbursement for study fees for specialist classroom teachers
Relief time for organisation of the national kapa haka competitions.

This settlement signalled the end of efforts to implement the 10-year plan 
that the ministerial taskforce on secondary remuneration recommended in 
2003. It had proposed that the value of teachers’ salaries be maintained 
through annual increments allowing a period of time free from industrial 
dispute when secondary teachers could focus on professional learning and 
career path initiatives. Regretfully, the government seemed incapable of 
committing to the process in any meaningful way.

Discussions continue on how to resolve some of the outstanding matters 
not addressed in the settlement with the prospect of seeking membership 
approval for any changes by a variation later this year.

The Secondary Principals’ Collective Agreement was settled and ratifi ed 
in early December 2007. It provided for annual increases similar to those 

•
•

•

•
•
•

Activity
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teachers received along with two further salary components recognising 
principals’ experience and their role in senior schooling. Prior to settlement 
and in a demonstration of solidarity, the executive had authorised a $200,000 
media campaign in support of principals’ claims. An improved offer from the 
Ministry of Education rendered this spending unnecessary.

After that, PPTA and NZEI began jointly bargaining the Area Teachers’ 
Collective Agreement, which was settled on 21 December and ratifi ed by 
members in February 2008. This settlement contained nearly all of the 
improvements that were gained in the STCA and some improvements specifi c 
to area schools such as additional units and a specialist classroom teacher 
position which could be used to establish an e-learning position.

This was followed by joint bargaining of the Area School Principals’ Collective 
Agreement which was ratifi ed by members in early March.

All these agreements are negotiated under the shadow of various 
“entrenchment” arrangements in the corresponding primary documents 
which act to substantially increase the cost of settlements and consequently 
limit secondary pay increases.

The Adult and Community Education Staff Collective Agreement (ACECA), 
which expired in April 2006, was also settled in November 2007. This 
collective agreement covers PPTA members who organise and teach in 
evening classes (ACE) that operate in about 230 secondary schools across 
the country. Funding changes and uncertainly remain a constant diffi culty in 
this sector.

Activity

NZ teacher salary rates at the top of the base scale
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Sources: Statistics NZ, primary 
agreements/contracts and 
secondary agreements/contracts.

Entrenchment had the impact, over time, of raising primary rates very 
slightly and lowering secondary rates signifi cantly.  Primary did not achieve 
parity by raising their rates, but by lowering the rates in secondary and  
creating the recruitment and retention crisis in the secondary sector. If the 
current secondary rate at the top of the base scale was 140% of the average 
wage it would be $70,800 as opposed to the present rate of $61,323.
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In term two 2008, the executive authorised timetabling seminars in all 
regions to support schools in designing timetables to accommodate the new 
STCA requirements around class size and the obligation to “endeavour” to 
provide non-contact time for part-time teachers.

The employment of some secondary teachers through shared cluster 
arrangements still presents problems. Two groups particularly affected 
are itinerant teachers of music (ITMs) and resource teachers learning and 
behaviour (RTLBs). Signifi cant industrial diffi culties arise for these groups 
whenever there are funding or staffi ng changes because the Tomorrow’s 
Schools policy means the employer must be a board of trustees not a cluster 
of boards. In spite of frequent requests from PPTA, the Ministry of Education 
has shown little interest in addressing this issue in a comprehensive way. 
PPTA has assisted RTLBs in developing guidelines for the operation of clusters 
and continues to look after their interests in surplus staffi ng situations. In 
respect of ITMs, PPTA has run a media campaign alerting the public to the 
risks to the service from ministry cost-cutting. This culminated in an ITM 
symposium in May 2008 at which representatives from throughout New 
Zealand discussed the problems and developed a plan for moving forward.

Another group in need of continuing PPTA support is guidance counsellors.  
PPTA works closely with them over issues of registration and is assisting in 
the development of appointment guidelines.

Members in The Correspondence School have been subject to yet another 
restructuring accompanied by another round of job losses. PPTA has 
supported members through this process with industrial and strategic 
advice and publicity with a particular focus on the re-establishment of a 
democratically elected board.

A second diploma for group three (G3) teachers came on stream in January 
2008 funded as a result of funding now from PPTA in the 2006 variation of 
the Secondary Teachers’ Collective Agreement. This diploma was aimed at 
secondary teachers in any subject area who have G3 qualifi cations or G1 or 

Activity

Itinerant 
teachers of 
music attend a 
symposium in 
May to discuss 
the impact 
of changes 
to funding 
arrangements.
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G2 qualifi cations providing they held permanent management units in 2003 
and continue to do so.

The government remains oblivious to the evidence that secondary schools 
are seriously understaffed especially those schools with over 1500 students. 
Throughout this year, PPTA has been conducting a campaign to remind parents 
and politicians of the harm overlarge classes do to student learning.

This has included the use of billboards to publicise the message along with 
lobbying and other media activity. The government’s response has been 
to promise a review with the possibility of additional staffi ng in 2010. The 
executive does not regard such a timeline as consistent with a commitment 
to secondary education.

The government has similarly failed to recognise the strain school operations 
grants are under. As a member of the two working parties (support staff and 
ICT), which met throughout 2007 to consider the operations grant funding 
problems and to propose solutions, PPTA shared the disappointment of all 
the represented organisations that the 5% increase in the 2007 Budget 
amounted to 1.9% in real terms.

Secondary teacher shortages have risen in the last 12 months and 
applications for jobs are lower than any other year since 1996, when PPTA 

Activity

Members 
from the 
Correspondence 
School marched 
to Parliament to 
protest against 
yet another  
round of 
restructuring.



12 PPTA Annual Report, 1 July 2007 - 30 June 2008

began collecting data. The PPTA March secondary staffi ng report showed that 
75% of advertised positions had only one or no suitable applicants. There 
are serious shortages especially in Technology, Maths, English, Sciences and 
Te Reo. The Ministry of Education endeavours to conceal this information 
by confl ating secondary and primary shortages then claiming that 99% of 
teaching positions are fi lled.

After intense lobbying from PPTA, the ministry fi nally acknowledged that 
recruitment of Technology teachers required a purpose-designed solution 
and funded a two-year initial teacher education course for trades people 
who wished to become teachers. It commenced at Waikato University in 
January this year. Applicants received a $30,000 tax-free scholarship per 
year to support their training. They will graduate from the course with a 
Graduate Diploma of Secondary Teaching and a level seven diploma in their 
subject area. While many Technology teachers may feel this is a case of “too 
little; too late” it is an acknowledgement that specialist curriculum delivery 
requires specialist training programmes.

The long process of completing the schools pay and employment equity 
(PAEE) review and developing the response plan is fi nally reaching a 
conclusion.  A small selection of individual school reviews, surveys and focus 
groups were undertaken last year and a larger national perception survey 
this year. The PPTA Women’s Network have acted in an advisory capacity to 
our representatives on the Tripartite Review Committee and were active in 
promoting the national survey. The committee also obtained specifi c detailed 

Activity
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pay and employment information on the teaching workforce through the 
data collection division of the Ministry of Education.  The PAEE review has 
found a small but serious number of gender issues and inequitable pay and 
employment provisions in the secondary school workforce, and the July 
report to the minister of education will propose a range of solutions for 
addressing these.

In mid 2008, PPTA received notifi cation from the registrar of unions that a bid 
by the Secondary Principals’ Association of New Zealand (SPANZ) to register 
as a union had been accepted. PPTA had objected to the application on the 
grounds that as a member of the board of trustees, a principal is not at arms 
length from the employer which is a requirement of a union. Politically, PPTA 
regards the proposal as misguided; it will divide secondary principals and 
weaken their capacity to win successful settlements. The only benefi ciaries 
will be those few principals in very wealthy schools whose board can afford 
to pay them at rates above their colleagues.

Branch activity

Most members’ main contact with PPTA is through their branch and particular 
thanks are due to branch offi ce holders.  Training has been provided to all 
regional offi ce holders this year and regional chairs met nationally three 
times.

The annual Issues and Organising Seminar in early March attracted 
representatives from every region. This seminar set the scene for the year, 
providing stimulating keynote speakers, and was preceded by a day of 
training for regional offi cers.

The last 12 months has seen a signifi cant growth in the number of PPTA 
members who have trained as health and safety representatives. Forty-
three more completed the basic representatives course. Eighteen completed 
the stage three course. These members are doing really important work on 
behalf of other members. They are also making sure that their worksites meet 
legislative requirements that there are trained employee representatives on 
their schools’ health and safety committee.

Despite the current steady increase in secondary school rolls nationally there 
are still schools which, for various reasons, have a falling roll. Provisions for 
teachers who are affected by this are contained in the collective agreements 
and PPTA provides surplus staffi ng specialists for affected schools. These 
specialists are again trained volunteers whose role is to ensure that fair 
process applies when the board decides which teachers will be affected.

Activity
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PPTA members report that the employment relations education programme 
fi eld offi cers deliver in regions is excellent professional development. Over 
400 members took part in the core courses PPTA offered. Eighty new 
members attended our course for provisionally registered teachers.  Another 
fi ve two-day courses for principals (including deputy principals and assistant 
principals) were jointly delivered by PPTA, STA and the Department of Labour 
mediation service, attracting 80 senior managers.

Professional and curriculum activities

PPTA remains concerned about the inability of the Ministry of Education 
to adequately support senior secondary curriculum development. It only 
responds when this lack of support turns into public failure via the National 
Certifi cate of Educational Achievement (NCEA). After the 2005-6 NCEA 
debacle it was able to fund a national coordinator for subject associations 
and 24 senior subject advisors.  By October 2007, the ministry had judged 
that the crisis was over, and withdrew the funding for both the subject 
association coordinator and the senior subject advisors.  In the case of the 
latter proposal, the ministry actually proposed that the continued funding 
of the service become a charge (some $15 million) against the Secondary 
Teachers’ Collective Agreement. This was rejected by PPTA on the grounds 
that it is not the profession’s responsibility to fund adequate advisory 
services.

The absence of leadership and support is particularly apparent in respect to 
the implementation of the new curriculum (October 2007) which is a very 
complex exercise in secondary schools, requiring them to consider how to 
implement the principles, key competencies and values in all subject areas 
to the end of year 13.  PPTA has lobbied consistently for assistance in the 
form of resources, professional development time, in-school time and access 
to advisory staff so that schools can manage this change more effectively. At 
the time of writing all that is available is two half days.

This neglect of senior curriculum has led to particular problems in some 
subject areas. Computing teachers, frustrated by the lack of achievement 
standards for their subject, responded to a call from the executive that 
they withdraw from the group charged with developing resources for 
the current programme until some progress was made on developing 
achievement standards. In May 2007, backing for this position came from 
the New Zealand Computing Society, which released a report questioning 
the appropriateness of the Technology achievement standards for measuring 
progress in Computing.  Early in June, the ministry announced its intention 
to begin developing achievement standards for Computing.

Activity
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Activity

Teachers of Agriculture face similar diffi culties attracting students and 
teachers to their subject since its removal as a scholarship subject.  Such 
was the concern about the future of the subject, PPTA was invited to present 
to the Primary Production Select Committee. The members of the committee 
were astonished to realise the parlous state that the subject is in considering 
New Zealand is so dependent upon agriculture. As in the case of Computing, 
teachers of Agriculture are grateful to the industry for fi lling the gap left by 
ministry inaction and providing curriculum and assessment resources.  The 
select committee is yet to publish its report.

In contrast to previous years, the 2007-8 year was notable for the largely 
smooth running of NCEA. However, secondary teachers’ concerns about the 
qualifi cation remain. The poor quality and quantity of sample assessment 
resources for achievement standards and the absence of ministry–produced 
material for curriculum-based unit standards add to teachers’ workload 
and stress. Teachers also want more guidance in relation to the conditions 
under which it is appropriate to assess the standards and in relation to 
further opportunities for assessment.  The New Zealand Qualifi cations 
Authority (NZQA) standards review that began this year will address these 
concerns, and other critical issues such as credit parity and standard 
duplication, but there is a risk that changes may lead, at least in the short 
term, to some increase in teachers’ workloads as they adapt their courses to 
adapted standards. On the other hand, the standards review also provides 
opportunities for refi nements to the NCEA qualifi cations that could reduce 
teachers’ and students’ assessment workload.

During term 2 2008, PPTA conducted one-day seminars in all regions to 
explore members’ views on possible changes that could arise from the 
standards review. These seminars are being followed by meetings in 
branches, and members’ views are being collected from these as well. By 
the end of this process PPTA will have very rich data on members’ current 
thinking about NCEA.

At the end of 2007, the prime minister announced a new approach to 
education and training for students past the age of 16. Called Schools Plus, 
the policy requires that students be in some form of education or training until 
the age of 18. PPTA has long had an interest in improving opportunities for 
this group of students and has policy developed through annual conference 
recommendations over 20 years. In view of the signifi cance of the prime 
minister’s proposals, it was considered timely that these policies should be 
drawn together and updated. The result was the publication of PPTA’s youth 
policy, Secondary Forward, which was sent to members in April this year 
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Activity

and formed the basis of PPTA’s submission on Schools Plus. It is intended 
to serve as a guide for the general public and PPTA members as these far-
reaching changes in the senior secondary school are implemented over the 
next three years.

Professional conference

In April 2008, PPTA held another of its highly successful professional 
conferences; this one was entitled Secondary Teaching on the Move, and 
highlighted the vital role of secondary teachers and the challenges that face 
them in the years ahead. The keynote speakers provided inspiring takes on 
the future of secondary education, while the workshops focussed on issues 
of concern to practising teachers.

Teachers Council

PPTA has been well-represented on the New Zealand Teachers Council for 
the last four years by Irene Symes, deputy principal at Otahuhu College. 
Irene has led the work of the complaints assessment committees, and has 
sought to ensure that the level of the council’s work is characterised by 
appropriate processes and justifi ed decision-making. PPTA is represented 
on various council consultative groups working on the rewriting of the 
satisfactory teacher dimensions that defi ne the standard for full registration, 
and on improving the induction and mentoring processes experienced by 
beginning teachers.

Research

PPTA has continued with a programme of research in areas of concern and 
interest to members.  In July 2007 it released the results of a survey of 
parents undertaken by Windshift Ltd to fi nd out what parents of secondary 
students want from secondary schools. The strong message was that parents 
want smaller classes and more individualised instruction.

After that, PPTA commissioned Professor Roger Openshaw of Massey 
University to undertake an evaluation of the Te Kotahitanga professional 
development programme. It was released in October amidst some 
controversy. Surprisingly, there were some who felt that it was inappropriate 
to undertake research into the subject. The results raised questions about the 
neutrality of the research and the accuracy of the claims made for academic 
achievement but also had many positive things to say about the usefulness 
of the programme for engaging Māori learners.  

A second research project, looking at alternative education provision is 
underway.
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PPTA also contributes 
to research and policy 
development in the sector 
by representing teachers 
on a number of reference 
groups such as: the 
Leaders’ Forum, Leaders’ 
Forum Qualifi cations Group, 
the Standards Review 
Expert Group, the Literacy 
Reference Group, the 
Numeracy Reference Group, the Best Evidence Syntheses (BES) reference 
groups, the Curriculum Implementation Planning Group, Extending High 
Standards Across Schools, InserviceTeacher Education Project, Enterprise 
Education, Mission-on, Review of Environmental Education, Rural Education 
Reference Group, Improving Behaviour Reference Group, Schools Consultative 
Group and the Secondary Futures Touchstone Group.

PPTA also has representation on the following groups through the New 
Zealand Secondary Principals’ Council (NZSPC): the advisory council for 
KAREN (Kiwi Advanced Research and Education Network), Area Schools 
Association, Assessment Review Reference Group, Best Evidence Synthesis 
Reference Group, Education New Zealand, English for Speakers of Other 
Languages (ESOL) Advisory Committee, Extending High Standards Across 
Schools, Hostel Sector Advisory Group, Improving Behaviour Reference 
Group, Kiwi Leadership of Principals, Leaders’ Forum, Leaders’ Forum 
Qualifi cations Group, Mission On, Network Provision Regional Forums, NZ 
Curriculum Project External Reference Group, New Zealand Vice-Chancellors’ 
Sub-committee on entrance to university, Paerangi Principals’ Lead 
Group, Payroll Reference Group, Principals’ Development Centre Review 
Group, Professional Leadership Strategy External Policy Group, Principals’ 
Professional Development Reference Group, School Statistics Monitoring 
Committee, Schools Consultative Committee, Secondary Futures Touchstone 
Group, Secondary Principals’ Sabbatical Selection Panel and the Teachers 
Council Satisfactory Dimensions Review.

Submissions

PPTA has made submissions on the following:

Proposal to add further occupational diseases to Schedule 2 of the Injury 
Prevention, Rehabilitation, and Compensation Act 2001 – November 
2006

•
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Area Schooling Consultation — May 2007
Proposed changes to the defi nition of serious harm in the Health and 
Safety in Employment Act 1992 — June 2007
Electoral Finance Bill — September 2007
Becoming a Teacher in the 21st Century — September 2007
Stock-Take of School Boards of Trustees — November 2007
Schools Plus Discussion Document — May 2008
Draft Digital Strategy — May 2008
Skills Strategy — June 2008
Papamoa Area Strategy — June 2008.

Campaigns and lobbying 

The focus for campaigns in 2007 was the collective agreement negotiations. 
By the end of the year, when it was clear that the government was not gong 
to increase the number of secondary teachers, a new campaign focussing 
on reducing class sizes was initiated and is still continuing. The Electoral 
Finance Bill (2007) adds a new dimension to media campaigns in an election 
year by requiring bodies to register as third parties if their media activities 
might be construed as an attempt to infl uence voters. At the time of writing 
PPTA has not registered because it plans to promote PPTA policy rather than 
that of any political party.

External networks

PPTA has continued to seek clear relationships with all parties that have an 
interest in secondary education. PPTA representatives meet regularly with all 
political parties, various sections of the Ministry of Education, New Zealand 
Qualifi cations Authority, Education Review Offi ce, the Teachers Council, 
Tertiary Education Commission and representatives from the providers of 
secondary education. The New Zealand Secondary Principals’ Council at its 
termly meetings also engages with a range of groups and individuals who 
appreciate the opportunity to discuss issues with a nationally, representative 
group of secondary principals.

Internationally, PPTA maintains links Education International the global 
education union though its location in Brussels does not make it easy for 
anything other than email communication.

As well as the other education sector unions (the New Zealand Education 
Institute, the Association of Staff in Tertiary Education and the Association 
of University Staff) and the wider union movement represented by the 
Council of Trade Unions, PPTA also keeps in contact with a diverse range of 

•
•

•
•
•
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•
•
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groups such as Business New Zealand, the Education Forum, the Industry 
Training Federation, the New Zealand Computing Society, Rural Women New 
Zealand, the Catholic Education Offi ce and the Independent School Teachers’ 
Association of New Zealand, the union that looks after secondary teachers 
in private schools.

This year PPTA sent a representative to Education International researchers’ 
conference in Brussels and as a result is now an active participant in the 
Education International global researchers’ network which shares data 
and information about all aspects of schools, teaching, learning and 
assessment. 

PPTA continues to enjoy warm relationships with the Australian Education 
Union and its various affi liates that include exchanging delegates at 
conferences and sharing experience and research.

PPTA is also an active member of the Council For Pacifi c Education and has 
been pleased to support PPTA Komiti Pasifi ka executive member Ana Rees in 
her term as the council’s assistant vice president (women). 

Kaupapa Mäori 

Te Huarahi Māori Motuhake continues to provide leadership and support for 
Māori teachers in New Zealand including practical help and guidance with 
key cultural events such as kapa haka and Ngā Manu Kōrero. As well as 
organising professional development for Māori through the Māori teachers’ 
conference, it monitors the progress of Te Hiringa i Te Mahara, the kaupapa 
developed and designed to assist Māori teachers. 

Te Huarahi endeavours to support indigenous people outside New Zealand 
including working closely with members from the Pasifi ka nations.  Early in 
2008, Te Huarahi representatives attended the Australian Education Union, 
Aboriginal and Torres Strait Islander Education Seminar in Sydney, covering 
a range of issues including consideration of the successful strategies utilised 
in the 2007 federal election campaign. 

Conclusion

The 2007-2008 year has been one of intense activity for PPTA with expanding 
membership, a sound fi nancial base and an increasingly involved and active 
membership. Testing times lie ahead with the possibility of political change 
and the transformation of the senior secondary school presaged by the 
Schools Plus policy. PPTA is well positioned to deal with future challenges 
whatever they might be.

Activity
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